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Bonpoc: O6HoBneHWe 6a3bl AaHHbIX AJ15 Ny4dllero NOHMMaHUsa COCTOAHUS
JIIOACKMX PeCcypCcoB M pa3BUTUA KOMMNETEHLMN B HAUMOHANbHbIX
METEOPONIOrNYECKMNX U rngposiorndyecknx cnyxbax (HMIrC)

MpeanaraeMble Mepbl: OTtBeTnTb A0 30 aBrycra 2021 r.

YBaxkaeMblil rocnogmH/YBaxkaemas rocrnoxal

Xouy cocnaTtbcs Ha pe3sontounto 71 (Kr-18) «MporpamMmma o6pa3zoBaHmMs 1 NOArOTOBKM
KagpoB M MeXaHM3M MpenocTaB/ieHMs», Kacatowycs pa3Bnutmsa HeobxoamMMoro KaapoBoro
noteHumnana YneHoB nocpeacTBoM oduumnanbHOro N HeNpepbIBHONO 06pa3oBaHmKs, a Takxke
HEOB6X0AMMOCTUN YKPENNEHUS HAaLMOHANbHOMO NoTeHUMana B AOCTUXEHUN CaMOAOCTAaTOYHOCTH B
YZIOB/IETBOPEHUN NMOTpebHocTe B 06pa3oBaHnUmM U 06yUYeHUN.

Ona onpeneneHns xapaktepa U CTeneHu COTpyAHUYEeCcTBa CO BCEMU YneHaMu Mo
BonpocaM obpa3zoBaHmMsa U NOAroTOBKM KaapoB CekpeTapuaT NOMNOMHSAET cywecTeyowyto 6a3sy
AAHHbIX O COCTOSAHUM JTIOACKUX PECYPCOB HaLMOHAasIbHbIX METEOPONIOrMYECKNX U
rmaponormyeckmx cnyx6 (HMIC), kotopasa B nocnegHui pas obHosnasnace B 2017 roay v 6bina
onybnukosaHa noa HasBaHueM Status of Human Resources in National Meteorological and
Hydrological Services (CocTosiHMe NIOACKUX PeCYypCcoB B HaLUMOHaNbHbIX METEOPOOrMYECKUX U
rmaponormyeckmx cnyxbax) (ETR-21, 2017). 2To MeponpuaTne Takxe rnoMoxeT oboratuTb
Mnatdopmy coobuwecTtBa BceMrMpHOM MeTeoposiorM4yeckon opraHmnsauum (BMO) ans
KoopAuHauMn nHdopMaunm C Lenblo Nyylero noHMMaHua notpebHocrei HMIC B pa3sutuum
noteHumana B obnacrsax npeaocTaBsieHns 06CIyXMUBaHUSA, KakK 3TO NpeayCcMOTPEeHO
peweHuem 12 (UC-72) «PekomeHgaunm no nepecmoTpy Crpaternn BMO B obnactn pa3sutums
noteHumana». O4eHb BaXHO, YTO 06HOBMeHHasa 6a3a AaHHbIX MOMOXET Kak YneHam, Tak u
CekpeTtapuaTy B ocyuwectBneHun pedopmbl BMO € TOUKM 3peHNs pa3BUTUS YET0BEYECKOIo
noteHumnana.

B cBA3M € 3TMM, Mbl 6yaeM npusHaTesbHbl, ecin Bbl npeaoctaBnTe Heo6xXoanMyto
NHMOPMaLMIO O COCTOSHUM NIOACKUX PEeCypCoB B Ballen cnyxbe, 3anofiHUB 3N1EKTPOHHYIO
dopmy STAFF, COMPETENCIES AND QUALIFICATIONS SURVEY (Onpoc no nepcoHany,
KoMneTeHunsM 1 keanndukaumam). Onpoc cogep>xmt 11 BONpoOCOB, C KOTOPbIMW Bbl MOXETE
03HAKOMWUTbLCA B NpuiaraemMor neyaTHon Konum (NpunoxeHme). To NoMoxeT Bam cobpaTb
HeobxoanMble AaHHble, YTOObl OTBETUTL Ha BOMPOCHI OHMANH B NpeAoCTaB/IeHHOW 31eKTPOHHOMN
dopme. Mo HawmM oueHKaM, 3anosiHeHne popmbl 3aMeT okono 15-20 MUHYT. Bbl MoXeTe
cBa3aTbCa ¢ biopo obpa3oBaHuMs M NOAroTOBKM KaapoB BMO no agpecy tra@wmo.int
(Ha umsa: r-H MycTtada Aaurysenb, Hayu4HbI COTPYAHUK, Blopo o6pa3oBaHna U NOAroTOBKMU
KagpoB), ecnn y Bac BO3HUKHYT TPYyAHOCTM C OTNpaBKoi GopMbl.

lMocTosiHHBLIM NpeacTasuTenaM YneHos npun BMO

Konuu: CoBeTHMKaM no rmaposiormm


https://library.wmo.int/index.php?lvl=notice_display&id=21486#.YOggBOgzY2w
https://library.wmo.int/index.php?lvl=notice_display&id=20140#.YNy0-S0Rrf8
https://library.wmo.int/index.php?lvl=notice_display&id=20140#.YNy0-S0Rrf8
https://library.wmo.int/index.php?lvl=notice_display&id=21846#.YOghIOgzY2w
https://analytics-eu.clickdimensions.com/wmoint-accqt/pages/kysid60eeuoewanoqlxq.html?PageId=20ac8f29b43eeb11a813000d3aafe55d
https://analytics-eu.clickdimensions.com/wmoint-accqt/pages/kysid60eeuoewanoqlxq.html?PageId=20ac8f29b43eeb11a813000d3aafe55d
https://analytics-eu.clickdimensions.com/wmoint-accqt/pages/kysid60eeuoewanoqlxq.html?PageId=20ac8f29b43eeb11a813000d3aafe55d
mailto:tra@wmo.int
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Monb3ysck cnyyaem, xovy nobnarogaputb Bac 3a Bawe nocTtosiHHoE
CcoTpyAHu4yecTBo n byay paa, ecnun Tpebyemas nHdopmauma 6yaet HanpasneHa Kak MOXHO
ckopee, HO He no3gHee 30 aBrycrta 2021 r., 4yTobbl NpegOCTaBUTb AOCTAaTOYHO BPEMEHN AN
aHanusa u nybnmkaummn pesynbTaToB 3a 3TOT (PMHAHCOBbLIN NEpUoA.

C yBaxxeHueM,

—

npod. Metrepu Taanac
[eHepanbHbIN cekpeTapb
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16081/2021/MS/ETR/HR, NTIPUNOXXEHME

WORLD
METEOROLOGICAL
ORGANIZATION

Weather - Climate - Water

STaFF COMPETEMCIES AND QUALIRCATIONS

Initial Inform ation

Nam e of MemberfCountry: *
Choose.
Your Name: *

Your Email Address: *

Star

For reference only!
Please submit the online survey here!
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1.1 STAFFING

1. Mumbes of staff by gender
Howemary men and wiomen work inyour Mational Meteorological and Hydrological Senvice
[MMAHE)?

Fermnals

tAale

2. Numbes of staff by professional category
Howe ma vy staff weork in the following roles?

Male Female

Ml ana ger

hetaorologist

tetaoralogical Technician
Hydrologist

Hydrologiz! Technician
Climatologist/Climate Services
Researcher

Support Staff

Customer Interactiors and
Cormmunications [such as DRE)

Socdial scientst
Lawaar

Ctther

Total Staff o] o]

Mate that the tatal kuwsar af eeaff in far sadh gerder shauld matdh the FUmGBSr W u pravided i Wy answer t Quiestiar T

3. Mumber of staff with univer sity degree
Please provide the number of staffwith unpeersity degree:

hAale

Fernale
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4 Mumber of staff, by age category.
Howe rariy of wour MRAHS s3ff are in the following age categories?

Less than 20 years old
21 - X years old
31 - A years ald
A1 - B0 wears ald

over B0 wears ald

5. Staffirg trend in the last 3-5 years.
Plaaze indicate the trend of the staffing figures during the recent 3-5 years:

{7y Steadily increasing
O Steadily decreasing

O Mo sighificant wearto-y ear change

1.2 CARPACITY DEVELOPMEMT

b, Mumber of staff in need of braining, by professional cat eqory.
Howermary people inthese job categories and atwhat priornity level?

Priorily
hianager Choosza...
h etao ral ogist Chooss. ..
il eteo rol ogical Techhician Choose. .
Hydrol ogist Choosa...
Clirnatologistd Clinn gte Sendce: Chooss ...
Reseancher Chooss...
Support Staff Chooss...
Customer Interactions Chooss...
and Conmunications
[such as DFR)

7. Mumber of experts expected to be brained
Honwe rnarne st3ff are expected to be trained in 2021 for longer than one weelk, through the support of these various sounces?

Gonernmm e nt
Project funds
jit ile)

Cther scholars hips

&. indicale the level of priority for WK support on the following types of fellowships:

Priogity
Short course Chooss...
BSc Prograrmnne Chooss .
M %c Programme Chooss...

PhD Programme Chooss...
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9, Areas in which MHS staff training is needad

Pleasze list in order of priority the 4 areas whera your RkiHS

=aff need training:
Area

Priority 1 Choosa...
Priority 2 Choose...
Prioriy 3 Chooss...

Priority 4 Choosa..,

MPUNOXEHMUE, c. 4

10. Completion of BIP-MM br personnel encaced in sefrice of orison

Bazic Instruction Package for Metearological Technidans [BIF-RT] &y voc inpon Yesin parto Ma

Easic Instruction Package for keteorologists [BIP-R)

Easzic Instruction Package for Hydrological Techricians [BIP-HT)

Basic Instruction Package for Hydrologists [BIP- H

i} ‘|’|a:,ir11=ullf'.‘:I Yes in partO Ma
2 Yes, infull ) Yes in partD Mo

D ‘(e:,infullD Yes in parto Ma

11. Training and assess ment of personna on WhQ compeltency frameworks: s atus of imple ment ation and frequency of assessment.
Does ywour MHS [or other senvice provider responsible for the provizion of meteorological, lydrological and climate senvices] im plemest
training and aszezzment for personnel on the following WD comnpete noy framewos?

Lerorautical bMeteorological Fore caster
Aerorautcal Meteorological Qbserver
Competencies for Provision of Climate Senvices
bAarine Weather Forecasters

WykAD I ation Systern Competencies

Education and Training Providers

Personnel Engaged in Dperational Fore casting [P
Weather Broadcasters and Cornm unicators [Pss)

Advisors Supporting Disaster Prevention and
kitigation and Cther Wser Actvites [PUYE)
Competency Requirements for Personz Engaged in the
Developrient and Deliverny of Producs and Services to
bAeet Uzer Requirerments [FAS)

bAeteorological Qbzervations [DBS)
Competency Framework for lnstume neation [2B5)
Competency Framework for Calibation [OBS)

Competency Framework for Obzenving Program and
Metwoork kManagem et [OES)

T WO b Rl o T e o I S

O | O | &g &

Satellite Skills and Ernovdedge for Qperational Meteonologists™

Radar 5kills and Knowledge for Operatio nal bMetearologists (7

Status of imple mentation

‘(es,infulll::l ez, inpart{:l Mo
Ves infull ) Yes, inpartd) Mo
Yes infull D Yes, inpart'D Mo
‘|’vas,ir'|1’uIIC'| ez, inparto Mo
Yes infullDl Yes, inpat{) Mo
Yes,infulll:l ez, inpart'Cl Mo
Yes infull () Yes, inpartd) Mo
Yes infullD Yes, inpart'D Mo

Yes infull D Yes, inpartid Mo

Ve infull () Yes, inpartd) Mo

Vesinfull () Yes, inpartd) Mo
Ve infull O ez, inpard) Mo
Yes infullD Yes, inparto Mo

Yes infullD) Yes, inpartid Mo

Vesinfull ) Yes, inpart} Mo

Yes infull () ez, inpartd) Mo

F yes in full or in part, what is the
frequency of the competency

Choose. ..
Choose...
Choose...
Choose...
Choose...
Choose...
Choose...
Choose...

Choose...

Choose...

Choose...
Choose...
Choose. ..

Choose...

Choose...

Choose...

* Mote that information abouwt the WO competency framewor ks is provided in the Compendium of Whi0 Co mpetency Framewor ks
(WhO-FMo. 1209} and guidelines on the implementation of compet ency- based braining and assess ment are provided in Hhe Guide bo

Competency (WKIO-MNo. 1205)




