
 

 الاتحاد الإقلیمي السادسالممثلین الدائمین لأعضاء  إلى:

 الاتحاد الإقلیمي السادسرئیس  إلى:صورة 
 (WMO)مدیري مراكز التدریب الإقلیمیة التابعة للمنظمة  
 (WMO)للمنظمة  يفتراضلافریق الإدارة التابع للمختبر ا 

 2019ینایر  /الثانيكانون  ETR/SEM-119 24/00569/2019 الرسالة رقم:

 (متوافرة بالإنكلیزیة فقط) 3 عدد المرفقات:

الافتراضیة الأوروبیة المنظمة و (WMO)مشتركة بین المنظمة  2019عام في دورة إنترنتیة متقدمة  :الموضوع
مزیج من  للمدربین من الاتحاد الإقلیمي السادس: (Eumetcal) للتدریب على الأرصاد الجویة

 (لقاء تدریبي إنترنتي) 2019أیار/ مایو  31نیسان/ أبریل إلى  29الأسالیب التعلیمیة، من 

 2019شباط/ فبرایر  22ادتھا إلى الأمانة قبل استیفاء استمارة ترشیح المشاركین (المرفق الثالث) وإع الإجراء المطلوب:

 تحیة طیبة وبعد،

للمدربین من الاتحاد الإقلیمي السادس خلال النصف  متقدمة یسرني أن أبلغكم بعقد دورة تدریبیة إنترنتیة 
. وستُقدم الدورة بالإنكلیزیة، وستركز على استخدام مزیج من الأسالیب التعلیمیة. وسیمكّن ھذا الأسلوب 2019الأول من 

، 2019أیار/ مایو  31نیسان/ أبریل إلى  29من الإنترنتي من زیادة أعداد المشاركین. وستُقدم الدورة على خمسة أسابیع، 
 .2019 نیسان/ أبریل 26رس إلى آذار/ ما 25لكنھا ستتضمن فترة تحضیریة إلزامیة من 

المنظمة ستكون مشمولة برعایة مشتركة من برنامج  2019في  (WMO)المنظمة وھذه الدورة التي تقدمھا  
فریق تنسیق سواتل الأرصاد والمختبر الافتراضي ل (Eumetcal) الافتراضیة الأوروبیة للتدریب على الأرصاد الجویة

 .(WMO)للمنظمة التابع  (CGMS) الجویة

دورة الإنترنتیة إلى إعداد المشاركین لتصمیم دورات تدریبیة تستخدم مجموعة متنوعة من: وترمي ھذه ال 
(أ) أنماط التعلیم، بما في ذلك التعلم الإنترنتي وفي فصول، (ب) الحلول التعلیمیة، بما في ذلك التعلم النظامي وغیر 

التعلم، (د) أنشطة التعلم. وستركز الدورة بشكل خاص على أمثلة تتناول كیفیة استخدام ھذه  النظامي، (ج) إستراتیجیات
ب التعلیمیة یثري عملیة التعلم، وأن استخدام نمط تعلیمي یأن مزج الأسالھي الدورة  وفلسفةالأسالیب في بیئة إنترنتیة. 

دربون، المبالكامل، یكون أكثر فعالیة إذا امتزج بمكونات تعلمیة أخرى. وسیرى  واحد، من قبیل دورة تدریبیة إنترنتیة
بعد مشاركتھم في الدورة، تحسناً في مھارتھم في التخطیط وتقدیم دورات مزجیة، إنترنتیة أو في فصول، في مجالات 

كفاءات المحددة في متطلبات . وستسھم المعارف والمھارات المكتسبة في تطویر الجماعات العملاءمسؤولیاتھم لصالح 
بشأن كفاءات مقدمي التعلیم والتدریب في مجال خدمات الأرصاد الجویة والھیدرولوجیا والمناخ،  (WMO)المنظمة 

، (WMO)الفنیة للمنظمة  للائحةا حسبما أقر المجلس التنفیذي في دورتھ الخامسة والستین، وعلى النحو المبین في
 .)2016(تحدیث  )49(مطبوع المنظمة رقم  مجلد الأول، ال2الوثائق الأساسیة رقم 

للمدربین لھا طابع عملي وتفاعلي للغایة، وتتضمن عدداً  (WMO)المنظمة دورة الإنترنتیة التي تقدمھا الو 
 وسیعملفرص للتفاعل مع المیسرین والمشاركین الآخرین. أكبر بكثیر من ال ھا تتیح عدداً كبیراً من القراءات القصیرة، ولكن

المشاركون خلال الدورة (المرفق الأول) في أنشطة ومشاریع ذات صلة بمسؤولیاتھم الحالیة، مثل تخطیط دورة جدیدة 
، كل في إطار مسؤولیتھ. ویُنتظر من باط حل تعلیمي غیر رسمي لجمھور من المتعلمینندورة حالیة أو است تعدیلأو 

 .(المرفق الثاني) في إطار أنشطة أخرى بشكل مستقل، أو في أفرقة محدودة المشاركین أن یعملوا في إطار ھذه الأنشطة أو
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W O R L D  M E T E O R O L O G I C A L  O R G A N I Z A T I O N  
 
                             ETR/SEM-119, ANNEX-I 

 
WMO Advanced Online Course for Trainers of RA-VI: Blended Learning 

25 March to 31 May 2019 
 

Preliminary Course Programme and Learning Outcomes  
 

Pre-Course (25 March to 26 April) 
Personal profiles, Course processes,  Prerequisite resources, Initial Training Development Plan 
(Opening sections only) 

Week 1 (29 April to 5 May) 
Learning Strategies and Solutions 
 

Week 2 (6 May to 12 May) 
Learning Activities and Assessment  
Training Development Plan Assignment 2  (Strategies, Solutions, Activities) 

Week 3 (13 May to 19 May) 
Designing Learning Activities and Resources  

Week 4 (20 May to 26 May) 
Practical Exercise: Production and Sharing of Podcasts   

Week 5 (27 May to 31 May) 
Facilitating Training, Blending Learning  
Training Development Plan Final Assignment (Storyboard of a Blended Course, Learning 
Resources and Tools) 

Course Conclusion (1 June to 7 June) 
Final review and feedback on assignments 

 
Learning Outcomes  

 
For online, blended, or classroom-based courses in their content areas of responsibility and 
for their client communities, participants will be able to: 

 

1. Apply a systems approach to analyzing the context of learning and the training 
development process. 

2. Use a systematic process to develop training programs and sessions. 
3. Specify or adapt competencies to be developed and/or learning outcomes to be 

achieved via training.  
4. Determine learning solutions based on intended learning outcomes and project 

constraints and opportunities. 
5. Plan and conduct learning assessments. 
6. Design learning experiences for active engagement. 



 

7. Create learning activities based on the learning outcomes. 
8. Use online or classroom learning tools and techniques to implement learning 

activities. 
9. Design learning resources, including presentations, content resources, activity 

guides, and online interfaces, for learning and engagement. 
10. Determine the roles of trainers and learners in the learning experience. 
11. Use existing online resources to address learning needs. 
12. Identify resources available for training needs. 
13. Incorporate existing resources by developing learning supports and accompanying 

activities. 
14. Lead classroom or online learning activities. 
15. Provide facilitation, tutoring, debriefing and coaching to support students. 
16. Conduct effective asynchronous learning. 
17. Deliver training to large learner audiences, using multiple forms of delivery. 

 
General Outcomes 

1. Practice and encourage good online learning habits (scheduling, pacing, online 
communications, self-direction, etc.). 

2. Develop a comprehensive and convincing Training Development Plan to promote 
and guide a training project. 

 



 
W O R L D  M E T E O R O L O G I C A L  O R G A N I Z A T I O N  

 
ETR/SEM-119, ANNEX-II 

 
Course Activities and Certificates  

  
General activities required of all participants 

 

1. Viewing all required instructional resources 

2. Contributing to the course online discussion forums 

3. Contributing to all learning activities  

Digital Badges are granted for completion of each one-week unit of the course. To receive 
Certificates of Completion, participants will be assessed on their contributions to a variety of 
activities and completion of several projects. The coursework is designed to fit the scope of 
the 8 hours per week expected for participation.  

During the course, the participants will undertake a project to develop a Training 
Development Plan for an upcoming course for which they are responsible. This Training 
Development Plan will be a focus throughout the course, allowing participants to apply the 
training development process they are learning. Trainers will be assessed on the quality of 
their completed Training Development Plan as well as completion of the units of the course, 
and those who are successful will receive a Certificate of Completion and a transcript 
identifying the competencies developed during the course. . 

It is strongly suggested that all participants discuss their Training Development 
Plan projects with their managers before attending the course. This will ensure that the 
coursework is relevant to their workplace and that there is an organizational commitment of 
support developing their skills further on the job.  



 
W O R L D  M E T E O R O L O G I C A L  O R G A N I Z A T I O N  

 
 

ETR/SEM-119, ANNEX-III 
 
 

WMO Advanced Online Course for Trainers of RA-IV: Blended Learning 
25 March to 31 May 2019 

 
Participant Nomination Form  

 

Section A: Personal Details 

1. Country: _______________________________________________ 

2. Title : Mr/Ms/Miss/Dr/Prof/ : ____ 

3. First Name (Given) : ______________________________________________ 

4. FAMILY NAME (SURNAME) : ______________________________________________ 

5. E-mail : ______________________________________________ 

6. Telephone No : ______________________________________________ 

7. Fax No : ______________________________________________ 

8. Official Address : ______________________________________________ 

_________________________________________________________________________

_________________________________________________________________________ 

9. Date of Birth : ______________________________________________ 

10. Nationality : ______________________________________________ 

11. Gender :  Female  Male  

  

Section B: Qualification 

12. Qualification (Certificates, diplomas, degrees, etc.):  

_________________________________________________________________________ 

_________________________________________________________________________ 

_________________________________________________________________________ 

_________________________________________________________________________ 

13. Please indicate your English language skills: 

 Excellent Good Fair Poor Nil 

Speaking      

Reading      

Writing      

 



 
14. What other WMO courses have you attended in the last 5 years?:  

_________________________________________________________________________ 

_________________________________________________________________________ 

_________________________________________________________________________ 

 

Section C: Training Background 

15. I work in:  National Meteorological and/or Hydrological Service (NMHS) 
  WMO Regional Training Center (RTC) 
  NMHS Training Center 
  University 
  Other (Please specify) : 
 ____________________________________ 

16. What is your job title? : ___________________________________ 

17. How long have you been in this position? : ___________________________________ 

18. I train:  Meteorologists 
  Hydrologists 
  Technicians (Observer) 
  Technicians (Other) 
  General staff 
  University or school students 
  I manage training 
  I do not train 

19. The training level of my students is:   Initial    Advanced 

20. Last year I worked as a trainer:  Full-time 
  Half-time 
  A few days 
  No days 

21. Training at my institution includes:  Formal courses 
  Short seminars or Webinars 
  Coaching 
  Mentoring 
   Other (Please specify):  ______________ 

22. I have been involved in training for:  Less than 1 year 
  1 to 3 years 
  More than 3 years 

23. My main expertise in training comes from:  Self-directed learning 
   On-the-job training by a colleague 
   A short train-the-trainer course (1 to 10 

days) 
   A formal course or degree programme 

 

Section D: Rationale for Nominating 

24. What are the key education and training issues in your NMHS or  institution?  

_________________________________________________________________________ 

_________________________________________________________________________ 

_________________________________________________________________________ 

 



 
25. Provide a brief description of the present training activities of your training center:  

_________________________________________________________________________ 

_________________________________________________________________________

_________________________________________________________________________ 

26. Why do you want to attend this course? Be specific about how it will help you in your 

work.  

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

27. Provide a statement on how you anticipate using the knowledge and skills from this 

course in your work :  

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________ 

_________________________________________________________________________ 

 

Section E: Endorsement of Permanent Representative 

28. Statement by the Permanent Representative on how the participation of this candidate 

will benefit the education and training provided by the NMHS:  

_________________________________________________________________________ 

_________________________________________________________________________ 

_________________________________________________________________________ 

29. Will the participant be granted the required 8 hours per week release time to complete 
the learning activities of the course?:  
   Yes, based on agreement with direct supervisor 
   Yes, based on agreement with NMHS director.  
   No, formal agreement is still being sought 

 
 
 
 
Place: _________________________ Date: ___________________________ 
 
 
 
Signature of the Permanent Representative:  ___________________________________ 
 
To be completed and returned as soon as possible and in any case to reach WMO not later 
than 22 February 2019 to:  
 
Secretary-General  
World Meteorological Organization  
Case postale No. 2300, 
CH-1211 Geneva 2  
SWITZERLAND  
Fax No: +41 22 730 80 41 or +41 22 730 81 81  
E-mail: tra@wmo.int 


