
2019 ~ /J~i 26 

WMOOMM 

World Meteorological Organization 

Organisation meteorologique mondiale 

Organizacion Meteorologica Mundial 

Bce1 .. ·11'1pHaSJ MeTeoponorHLtecKaSJ opraHH3a1..4HSJ 

~I .J~_,)U ~WI 4..cJ:...:JI 

1!t W 9.~H.ElJJl 

Secretariat 

7 bis, avenue de la Pa ix - Case postale 2300 

CH 1211 Geneve 2 -Suisse 

Tel.: +41 (O) 22 730 81 11 

Fax: +41 (O) 22 730 81 81 

wmo@wmo.int - publ ic.wmo.int 

23406/2019/DRA/ETR/SEM-319 

'*)J_)~\J ~~\ .:l~_))U ~_,JI ~l_yJI ~ o).:i';IJ :;,:il_foj\ ~)A_)~ o_,c.:i 

~_)i y~ 'tJ~~ '2019 ~_,.l /~WI u.u.~::iJ 22-18 ,~_Ji~ (NMHSs) 

2019 ..;:fol /J.;"JI ~~ 4 ~Li:. .:ic.ya ~ wl+LbJI ~..lli :y_,16..JI YI...?.-';\ 

(NMHSs) ~_,JI ~l_yJI ~ o__;b';IJ o.:iy:gll ~w ~_ywl (WMO) ~\ ~¥ ~\ .:i~I '-'~ ~ 

.:i~_))U ~~'11 '-;?)j_,JI ~_;.Jl ~\)\ :;_)J~\ UC- _).:iU\ '-;?)j_,JI :;_yiWI u~'; ~l:i.aJ ,~1J~\ ~ ~ 
~ o).:i';IJ o.:i\.foJI ~_;.a"_)~ ~j r-S_,c.:ii ui ~~ '2019 .J:ll~ /~~ ~ :;,:i~\ '(AMCOMET-4) ~~\ 

.:i~_)~I ~y ~ UJ\.,W,l~ '~ ~~\ ,"~_)i ~ (NMHSs) '*)J_)~\J ~~\ .:i~_))U ~_,JI ~l_yJI 
.~_)i y~ 'tJ~~ ~ '2019 ~_,.l /~WI 0.U~ 22 ~j 18 U.a ojiill ~'(SAWS) ~_)i y~ ~~I 

JjL..w.11 ·~w\ .. ..:.t\ wLo-L-t\ w \--'I 'I ~Li.JI~~ 'I ... __ t\w'"' u . ~J ~ ~ J _)~ '-5"'.J r-;;-- • ($, _JA.J~ ,-::J 
wLoµ~ ~ ~_;.JI U~J .~b ~ (NMHSs) ~_,JI ~l_yJI ~J r-k. ~ o).:i';IJ o.:iy:gl4 ~\ 
~yWJ .~.J.llJ ~Pi!~ ~_;.JI ~J .wl__r.GJI J.:il:UJ 4.!y..JI yL..i:iSI ~ :;~ fi~J J91<4J ~::i~J 
~ ~ '~ '-:?~\ ~\J ~_;.JI t~JA UC- wLoµI U.a l~j.a (JJ~\ ~_;-JI) ~_;-JI "~jill :;_;Si.JI" 

_?.~ ,~u.J\ W9_,JI ~ ,~.:iS_;.JI ufi)-~~\ ~\~J .(WMO) ~~till JJ~\ ~)'I .:iW'J.4 ~ ~m 
~I ~-"I · t. \..illu ~j,S ".:..ilo _L -'I ..... J .. -~~ . J ~ 

,~ '-:?~IJ ~ 0-4WI ~_;.JI UC- _).:iU\ 6 )_;ll \J9;1l ~.}JI cjii.JI ~_;.JI 11\ &J 

u~ ,~\.ill o~ l9j9"''J .4..9.:i\JQJJ O_JJ.:l ~ly w~ ~i LJS ~j .:iW\ ~ ~ u~ '_JJAi ~ ~ 
tA_)i ~I (WMO) ~\ c~l ~ y~ ~ .:iW'J.\ ~ ~ µ ~';\ .:iW)IJ ~ /o).:ij ~_) ~~ 

.~ __;~\ ~ ~.J:l ,,:i~\ 11\ ~J .~.;.JI 

'·-:.:it.cl . . -:i1 '( ·w1 .... -'I) tii. -'1" :. .-:i1:; ~1" ~1 J~ . -<'< ~ .1.iS.l:l .1:.-::: 
"t""' -~~J ~ ~~ Y"" ~~ _) ~.. u.ar--_) .. ~J 
.2019 ..;:jiS\ /J.J"JI ~~ 4 ~::i j__,1~ 'li ~ ~ LJ!J y_)i ~ '(tra@wmo.int) (WMO) ~\~Loi ~j 

, I .. '11 ... l.! J .. I -' ·_.:.-: 
f'~ l.9-3 ~ ~J 

(~~ .J) 
r-WI ~~\UC-

.:i~_;~I _,\~~I :J~_;~I J31y i.;_;:..:l-4 _,\) J.J~I ~)'I :J6.:i'il ~~I~~~ ~l.lll ~I :~) 

(~) .J..J~I ~~I 

J.JYI ~)'I :J6.:i'il ~~loll\~ ~).J_;~I U:u~I :~) o_;~ 



Annex-I 

Conference on Leadership and Management of 
National Meteorological and Hydrological Services {NMHSs) in Africa 

18 - 22 November 2019, Boksburg, South Africa 
Theme: "Leading and managing NMHSs in Africa Amid the Fourth Industrial Revolution" 

EXPLANATORY NOTE 

Management is an art and science of conducting or directing affairs. There is the general 
misconception that management development is needed only by those at the top of an 
institution or entity. It is important to note that management cuts across an institution in 
responsibility and delivery. Management development is a unique training challenge 
because while many of the skills are somewhat generic across contexts, how they are 
applied are unique to each organisational context. In addition, opportunities to apply 
specific management skills do not occur each day, but present themselves often in 
difficult situations when rapid decision making is required . 

When it comes to the success of a manager, key determining factors are measured 
through the performances of its human resources, visibility, stability of the institution, 
output, development or growth and impact on society as it is attained through its set 
goals. Management skill is critical to the attainment of organizational efficiency, financial 
prudency, staff motivation and in accomplishment of the goals set through the mandate 
of the organization. Management should not be seen as a concern only for those 
institutions aiming to generate profit or working in competitive markets. It is critical for 
any type of organization. Leaderships and management development skills are essential 
to development of all NMHSs, even more so in today's rapidly changing and broadening 
roles for NMHS. 

Against the foregoing explanation, the plan is to deliver the conference through three 
thematic segments as follows: 1) High level scoping lecture on leadership and 
management challenges in public sector and private sector, including introduction to 
WMO matters and Role and Operations of NMHSs; 2) Lectures on selected topics on 
leadership and management, and 3) Dialogue on leadership and management of NMHSs. 
There will be a connection between the relevant aspects of the conference and the WMO 
Reform which was approved by the Eighteenth World Meteorological Congress. Hence, 
one day will be set aside for discussion of the reform, particularly the regional aspect as 
it relates to the WMO RA I. 
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Annex-II 

Conference on Leadership and Management of 
National Meteorological and Hydrological (NMHSs) Services in Africa 

18 - 22 November 2019, Boksburg, South Africa 

NOMINATION FORM 

The Government of .... . .. . .. . .. .... . .. .. ..................... nominates the following as a 
participant for the above-captioned Conference: 

1. Title: ( ) Dr () Mr ()Mrs ()Ms 

2 . FAMILY NAME: 

3 . Given Name: 

4. Gender: ( ) Male ( ) Female 

5. Full Address: 

Tel No.: (office) Fax No. : 

E-mail: 

6. Please complete if financial assistance is required from WMO: 

Support required: 

(i) Travel: 

(ii) Lump sum payment in lieu of DSA: 

YES 

D 

D 

NO 

D 

D 

Date: (Signature of Permanent Representative) 

This form is to be completed and returned to WMO Secretariat (Email: tra@wmo.int), as 
soon as possible but not later than 4 October 2019 . 


