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Annex: 1 (available in English only)

Subject: Update of database for improved understanding of the status of human

resources and development of competencies in National Meteorological and
Hydrological Services (NMHSSs)

Action required: Response before 30 August 2021

Dear Sir/Madam,

I wish to refer to Resolution 71 (Cg-18) - the Education and Training Programme
and Delivery Mechanism, regarding the development of the required human resource capacity
of Members through formal and continuing education, and the need to strengthen national
capacity in the attainment of self-sufficiency in meeting education and training needs.

In order to determine the nature and extent of collaboration with all members on
education and training matters, the Secretariat is augmenting the existing database on human
resource status of National Meteorological and Hydrological Services (NMHSs) which was last
updated in 2017 and published as Status of Human Resources in National Meteorological and
Hydrological Services (ETR-21, 2017). The exercise will also assist in enriching the World
Meteorological Organization (WMO) Community Platform for coordination of information
towards a better understanding of the capacity development needs of NMHSs in areas of
service delivery, as requested by Decision 12 (EC-72) - Recommendations for Revision of the
WMO Capacity Development Strategy. Very importantly, the updated database will assist
Members and the Secretariat alike with the implementation of the WMO reform from the
perspective of human capacity development.

Consequently, it would be appreciated if you could provide the required information
on the status of human resources in your Service, by completing the electronic form through
the STAFF, COMPETENCIES AND QUALIFICATIONS SURVEY. The survey contains 11 questions,
which you can read in the attached hard copy (Annex). This will help you in collecting the
required data to answer the questions online in the electronic form provided. We estimate that
completing the form should take about 15-20 minutes. You may contact WMO Education and
Training Office at tra@wmo.int (attention: Mr Mustafa Adiguzel, Scientific Officer, Education
and Training Office), if you have any difficulty in submitting the form.

To: Permanent Representatives of Members with WMO

cc:  Hydrological Advisers


https://library.wmo.int/index.php?lvl=notice_display&id=21440#.YOf36egzYuU
https://library.wmo.int/index.php?lvl=notice_display&id=20140#.YNy0-S0Rrf8
https://library.wmo.int/index.php?lvl=notice_display&id=20140#.YNy0-S0Rrf8
https://library.wmo.int/index.php?lvl=notice_display&id=21788#.YOf4D-gzYuU
https://analytics-eu.clickdimensions.com/wmoint-accqt/pages/kysid60eeuoewanoqlxq.html?PageId=20ac8f29b43eeb11a813000d3aafe55d
https://analytics-eu.clickdimensions.com/wmoint-accqt/pages/kysid60eeuoewanoqlxq.html?PageId=20ac8f29b43eeb11a813000d3aafe55d
mailto:tra@wmo.int
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I take this opportunity to thank you for your usual cooperation and would be
pleased if the required information could be sent as soon as possible, but not later than
30 August 2021, to allow ample time for an analysis and publication of the results during this
financial period.

Yours faithfully,

—

Prof. Petteri Taalas
Secretary-General



HI13/SH E'T-TZ0Z/TEOIT =}2H

16081/2021/MS/ETR/HR, ANNEX

WORLD
METEOROLOGICAL
ORGANIZATION

Weather - Climate - Water

STaFF COMPETEMCIES AND QUALIRCATIONS

Initial Inform ation

Nam e of MemberfCountry: *
Choose.
Your Name: *

Your Email Address: *

Stari

For reference only!
Please submit the online survey here!
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ANNEX, p. 2

1.1 STAFFING

1. Mumbes of staff by gender
Howemary men and wiomen work inyour Mational Meteorological and Hydrological Senvice
[MMAHE)?

Fermnals

tAale

2. Numbes of staff by professional category
Howe ma vy staff weork in the following roles?

Male Female

Ml ana ger

hetaorologist

tetaoralogical Technician
Hydrologist

Hydrologiz! Technician
Climatologist/Climate Services
Researcher

Support Staff

Customer Interactiors and
Cormmunications [such as DRE)

Socdial scientst
Lawaar

Ctther

Total Staff o] o]

Mate that the tatal kuwsar af eeaff in far sadh gerder shauld matdh the FUmGBSr W u pravided i Wy answer t Quiestiar T

3. Mumber of staff with univer sity degree
Please provide the number of staffwith unpeersity degree:

hAale

Fernale
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ANNEX, p. 3

4 Mumber of staff, by age category.
Howe rariy of wour MRAHS s3ff are in the following age categories?

Less than 20 years old
21 - X years old
31 - A years ald
A1 - B0 wears ald

over B0 wears ald

5. Staffirg trend in the last 3-5 years.
Plaaze indicate the trend of the staffing figures during the recent 3-5 years:

{7y Steadily increasing
O Steadily decreasing

O Mo sighificant wearto-y ear change

1.2 CARPACITY DEVELOPMEMT

b, Mumber of staff in need of braining, by professional cat eqory.
Howermary people inthese job categories and atwhat priornity level?

Priorily
hianager Choosza...
h etao ral ogist Chooss. ..
il eteo rol ogical Techhician Choose. .
Hydrol ogist Choosa...
Clirnatologistd Clinn gte Sendce: Chooss ...
Reseancher Chooss...
Support Staff Chooss...
Customer Interactions Chooss...
and Conmunications
[such as DFR)

7. Mumber of experts expected to be brained
Honwe rnarne st3ff are expected to be trained in 2021 for longer than one weelk, through the support of these various sounces?

Gonernmm e nt
Project funds
jit ile)

Cther scholars hips

&. indicale the level of priority for WK support on the following types of fellowships:

Priogity
Short course Chooss...
BSc Prograrmnne Chooss .
M %c Programme Chooss...

PhD Programme Chooss...
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9, Areas in which MHS staff training is needad

Pleasze list in order of priority the 4 areas whera your RkiHS

=aff need training:
Area

Priority 1 Choosa...
Priority 2 Choose...
Prioriy 3 Chooss...

Priority 4 Choosa..,

ANNEX, p. 4

10. Completion of BIP-MM br personnel encaced in sefrice of orison

Bazic Instruction Package for Metearological Technidans [BIF-RT] &y voc inpon Yesin parto Ma

Easic Instruction Package for keteorologists [BIP-R)

Easzic Instruction Package for Hydrological Techricians [BIP-HT)

Basic Instruction Package for Hydrologists [BIP- H

i} ‘|’|a:,ir11=ullf'.‘:I Yes in partO Ma
2 Yes, infull ) Yes in partD Mo

D ‘(e:,infullD Yes in parto Ma

11. Training and assess ment of personna on WhQ compeltency frameworks: s atus of imple ment ation and frequency of assessment.
Does ywour MHS [or other senvice provider responsible for the provizion of meteorological, lydrological and climate senvices] im plemest
training and aszezzment for personnel on the following WD comnpete noy framewos?

Lerorautical bMeteorological Fore caster
Aerorautcal Meteorological Qbserver
Competencies for Provision of Climate Senvices
bAarine Weather Forecasters

WykAD I ation Systern Competencies

Education and Training Providers

Personnel Engaged in Dperational Fore casting [P
Weather Broadcasters and Cornm unicators [Pss)

Advisors Supporting Disaster Prevention and
kitigation and Cther Wser Actvites [PUYE)
Competency Requirements for Personz Engaged in the
Developrient and Deliverny of Producs and Services to
bAeet Uzer Requirerments [FAS)

bAeteorological Qbzervations [DBS)
Competency Framework for lnstume neation [2B5)
Competency Framework for Calibation [OBS)

Competency Framework for Obzenving Program and
Metwoork kManagem et [OES)

T WO b Rl o T e o I S

O | O | &g &

Satellite Skills and Ernovdedge for Qperational Meteonologists™

Radar 5kills and Knowledge for Operatio nal bMetearologists (7

Status of imple mentation

‘(es,infulll::l ez, inpart{:l Mo
Ves infull ) Yes, inpartd) Mo
Yes infull D Yes, inpart'D Mo
‘|’vas,ir'|1’uIIC'| ez, inparto Mo
Yes infullDl Yes, inpat{) Mo
Yes,infulll:l ez, inpart'Cl Mo
Yes infull () Yes, inpartd) Mo
Yes infullD Yes, inpart'D Mo

Yes infull D Yes, inpartid Mo

Ve infull () Yes, inpartd) Mo

Vesinfull () Yes, inpartd) Mo
Ve infull O ez, inpard) Mo
Yes infullD Yes, inparto Mo

Yes infullD) Yes, inpartid Mo

Vesinfull ) Yes, inpart} Mo

Yes infull () ez, inpartd) Mo

F yes in full or in part, what is the
frequency of the competency

Choose. ..
Choose...
Choose...
Choose...
Choose...
Choose...
Choose...
Choose...

Choose...

Choose...

Choose...
Choose...
Choose. ..

Choose...

Choose...

Choose...

* Mote that information abouwt the WO competency framewor ks is provided in the Compendium of Whi0 Co mpetency Framewor ks
(WhO-FMo. 1209} and guidelines on the implementation of compet ency- based braining and assess ment are provided in Hhe Guide bo

Competency (WKIO-MNo. 1205)




