WMO OMM

o4

u;; 2 World Meteorological Organization Secrétariat

= ; Organisation météorologique mondiale 7 bis, avenue de la Paix — Case postale 2300
z2 Organizacién Meteorolégica Mundial CH 1211 Genéve 2 — Suisse

Z; BcemupHas MeTeoponorM4eckas opraH13aLms Tél: +41(0) 22 730 81 11

£ Gsall alea M Lllall Laill Fax: +41 (0) 22 73081 81

S t S FL AL wmo@wmo.int — wmo.int

2026 s [J 541 15 6742559/2026/ESDP/HMF o2 all 28 )

(dah 4, 5408Y0) 1 syl 2ae

Lin ol g g l] aiks o) 561 sal) 50 Gl Dgan 510/ (5aluall 5 ) Capanill o sllaall ac ) ¢ s gall
(1003 & debaiall ¢ sakas) Lei /s Leliddiy

dada gl (380l )50 gl dgaa sl foaladdl (e dsuliall A il jo Jaliis aasd (1) sl Cilel aY)
G all (832 ) sl maal sl a5 clgsjla) 5 Leluaii g Lua o 5 sl
Al o) o 8 lainall aSilealise (i dadaiall Al g Jucal 5ill Gusia Lpansi (2)

cd:uj:\.ulau

(SERCOM) leal) Liall 2 Uill (SC-HYD) da 5l 5 yued) Claaddl Aailall ialll 5 685 ¢y galad LS

Laalll aniiy Alall 3 ) sall 3500 5 Aliadiil) Lin ol gyl ciladiy dalaiall 4 gadl sl DU dpallad) dalaial) Al

(NHSs) b sl 5 aell 4k gl) 380 5all 5 (NMHSs) L sl s sued) 5 4 gl sla ;30 dda gl) (381 5l ) acal) dailal)
Ledlend i G all o3ed Gy a

Aaall AN 5 all Lgtaaie) Lt 15504 36 2y clelae gmali g ) (o clilla dadlall Zaalll o i
@l a3al 038 aal 38 5 Aua ol el iladil) — (SERCOM-3) 7 el i 53 2024 (o ske /131 8 laasl
gLty L gl g gel! Lk gl) (58] sad) g9 Gl s 9 fotlaal) gy gkl g Ean o (3 Jadall) Ao )
(1003 o8, Aalsial)  sobas) Ly

) a3 Alla il 53 anai A 5 2006 ale (o8 Aagas sill saball e Al Andall 0y A
Al sl 331 all o S oppalall cpaiall (g0 e adl an Ao 515 el larall Aalia el 4Ll 5 s all
TS Ty sk shaii o) Ailall ) sall 31) 5 Aabianzil) L sl g sel o g panall (A b all 5 L sl sl
ol 48 il A o5 suel) ) sBall sl 55 ¢l 5 loanl o3 cp (pa s ARSI G il g clganill Alaiud
Ln sl s uel) cileadl) e sl iall lall g o a5l gl 5 ¢ ol 481 sall ciln o1 9385 8 il a5l 5 e Lial)
U Aalall a 3ig A gl a5 dpans sall il i) skt g Cppadiiusall cilalia Ao el 5 uf il douiall
Aalad) Glaal &l i) ) sl

eloac | (pe dalaadl (o s all s Aaall o lall (adlaial ) Basadl g sill (salidl Cangs (A

dlac Ay Al clali Y1 JaSiu g g sadaall 138 e Lege To 3o A8y 38 gl Al il 5o IS 5 Aalaial)

S s sall Ll yi g Letlilae oSy Caald oSl hadae cibaa s ol s Huell s sall Cigal 5 a8 s
Dmadi g Al Gl (e Caagll s Lgia Caliia 5 daa ol 5 Haed) ileadll i 3 e ol oSt Tagd calaal (as
Alilae cilasd aal g S gAY il sall 33de 0585 38 dylee o jlad aai g dalaiall slime (g (o jlad) Jols

dadaidll eliac Cpuaifall pliaall 2

STENPA P VA TR v NN | R | PV


https://library.wmo.int/idurl/4/33897
https://library.wmo.int/idurl/4/33897
https://wmo.int/site/knowledge-hub/governance/sercom/standing-committee-hydrological-services/milestones-standing-committee-hydrological-services-sc-hyd
https://library.wmo.int/idviewer/68936/215

Ao sl foalaall 28 dlae) Al il yeaie 4 dadaiall cliac (e dediall Aladl) Claalosall
o Lo bl daaiall sliac| (e o i conuall 13 i g

J sy Aaleial) daalill ol 5 sapadl ol jlaall a5 Al Clal j3 apdiig apaas o
i ol Jail) ol AaS gl 5l 5o Aullad Heda 3l ABaY) Lages V5 g i) {galaall
Aaliadl Glaal @l d) o @l a8l Guat o Ao gall el i) of ilaasl)

4:_“\.»4:3\GAJJMM\h\Jdcdwua\)m\gﬁw\ruu\@mew .
LB s ddagaa gl (galiall dlae) aca g cad A3l

Labaial) Llal panins Lol Ala il 5o 58 55 0 sllaall apacal gally 4038 A0l 11 038 (38 50 (8 3 305
Slac Yl ddae J) gl dadiiall eliac Y acall adfiu g dediall Cile sleal)

Gusially Al JLai¥) iy &y smne i) Aladl il 3 s Ladaidl) elmel (yo on i

3 all ) dss Jlu ) e cayehya@wmo.int 15 3SIY) 2 0l e Abdelrehim Yehya 2wl () ezl ol

Al 2o ga A chkim@wmo.int &5 AV 2ol (e A ol 5 haed) ol sl 5 dadail) and 4w ) ¢Hwirin Kim
2026 ST [ g Gy 2

il ) adhaii g dagall 3 oliall 028 (A Gaasill 2S5 slati 5 aSacal Ly i Al e laY) o i
iy A Sl jlaall Juadl 5 de gitall il dgan sl (oalaall Gt o AES e aelucin Al 2Slaalisse
Aadaiall slac| L

Labiidl il Jaal gie acd (e 4 geaii Lo o Sl Galla (e oS el S duiall oda axied
A sal) ala ;00 dudllal)

o) a3l J sily | sl
7/ rl (l ,/ 4 ""((./ ' Y

Colb S Bl
Aaladl ey e


mailto:ayehya@wmo.int
hkim@wmo.int

6742559/2026/ESDP/HMF, ANNEX

Case Studies for WMO-No. 1003

The following table provides the proposed topics for which case studies are being
sought, together with an indication of the types of experiences and practices that would be
particularly relevant under each topic. Members are not expected to address all topics and are
encouraged to propose case studies in areas where they have particularly relevant experience
or good practices to share.

Members are invited to indicate their interest and identify the proposed case study
and focal point. Following receipt of expressions of interest, the WMO Secretariat will share the
relevant draft sections of the updated Guidelines and the case study template with the
nominated focal points and will provide guidance and support for the preparation and
finalization of the contributions.

CHAPTER TITLE CASE GUIDANCE ON THE CASE STUDY SOUGHT
STUDIES
NEEDED

Examples illustrating the legal or regulatory framework
underpinning the mandate and operation of a National
Hydrological Service (NHS), including how
responsibilities for hydrological monitoring, data
management, forecasting, service delivery and/or water
resources management are defined and assigned.
Cases may also demonstrate how legal frameworks
have evolved in response to changing national needs or
emerging challenges.

Roles,
2 Responsibilities,
and Functions

Legal basis
for operation

Examples of institutional and organizational structures
used to deliver national hydrological services, including
the distribution of roles and responsibilities across
Organization national and subnational levels and coordination
structure between hydrological, meteorological, water
management and other relevant institutions. Cases
illustrating organizational reforms or integration of
functions are particularly welcome.

Roles,
2 Responsibilities,
and Functions

Examples demonstrating how NHSs define roles,
responsibilities and required qualifications for key

Human Job hydrological functions, including operational, technical,
4 Resources description scientific and managerial positions. Examples may
Management examples illustrate approaches used to keep job profiles aligned

with evolving technologies, services and institutional
responsibilities.

Examples of staff performance appraisal and

Human Personnel professional development systems used within NHSs,
4 Resources appraisal include approaches linking individual performance,
Management systems institutional objectives, training needs and career

development.

Examples of competency frameworks or models for

Human hydrological personnel, including the identification,
Competency - .
4 Resources assessment and development of technical, managerial
Model . : . .
Management and/or service-delivery competencies required for

different functions and levels of responsibility.
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CHAPTER TITLE CASE GUIDANCE ON THE CASE STUDY SOUGHT
STUDIES
NEEDED
Examples demonstrate how NHSs identify, categorize
and understand different users of hydrological
Market information an_d services, assess their needs, and tailor
7 Marketing segmentation products, services, communication or engagement_
example approa_c_hes af:cordlng_ly. Examples may cover public
authorities, disaster risk management agencies, water
managers, economic sectors, communities or other user
groups.
Examples demonstrate the practical application of
Two case guality management to hydro!ogical data and_ _
_ studies on information, fror_n data ;ollgctlon and transmission
8 Quality application of through processing, validation, storage and
Management data quality dissemination. Cases could illustrate quality-control
management procedures, standards, automation, traceability,
institutional responsibilities, or improvements
introduced to address identified data-quality challenges.
Examples of successful regional or transboundary
cooperation related to operational hydrology, including
arrangements for data and information exchange, joint
Management of Example on monitoring or forecasting, capacity development,
9 regional technical cooperation, shared systems or platforms, and

Relationships

cooperation

coordination among NHSs and other relevant
institutions. Cases should preferably highlight the
enabling arrangements, practical benefits and lessons
learned from the cooperation.




